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Orientation 
 

I, __________________________________, have received instructions on how to access each General Orders 

Manual on the public drive and received an agency tour, if applicable. I understand that pursuant to OCGA 34-7-

1, all employment with the Columbia County Sheriff’s Office is “at will”.  Nothing contained in this manual is 

intended to, nor shall it be deemed or construed as extending an offer of or creating an expectation of continued 

employment.  I hereby understand that I am to abide by all the rules and regulations, policies and procedures, 

directives and orders contained therein to the best of my ability. I have also received the employee identification 

card and understand I am to provide it upon request. I understand that I may incur the replacement cost of these 

items should they be lost or damaged beyond normal wear and tear.  
 

I have received training on the following: 
 

Role: To provide the citizens of Columbia County with the highest level of law enforcement 

services available. 
 

Purpose: To improve the quality of life of all citizens of Columbia County by providing quality 

services through a working partnership with the community. 

 

Goals: Agency and division goals are located on the public drive in the Goals and Objectives 

folder. 
 

Accreditation: Creation and explanation of CALEA (Commission on Accreditation for Law Enforcement 

Agencies), ACA (American Correctional Association) and NCCHC (National Commission 

on Correctional Health Care). 
 

Responsibilities: This is outlined in my job description and I have received a copy. I will strive to adhere to 

7C-02 in the C.C.D.C. General Orders Manual and 1.1-2 in the S.O. General Orders 

Manual. 
 

Employee Rights/ 

Working Conditions:    Grievance Procedures (3.6-1), Harassment in the workplace (3.7-3), Disciplinary Process 

(3.7-4), Appeals Process (3.7-6), Code of Ethics (1.1-2), (7C-02), Interaction with Persons 

Suspected of Suffering from Mental Illness (5.2-16), Criminal Intelligence (5.4-5) 

(Suspicious Activity), CCDC Emergency Plan, (1C01) (1C05), EEOP 
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